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Gender pay gap in Austria at 17.6% in 2024

On EU average, women earned 11.1% less than men in gross hourly wages

Vienna, 2026-03-03 — The wage gap between women and men in the private sector in
Austria has narrowed from 22.2% in 2014 to 17.6% in 2024. Nevertheless, Austria was still
the country with the third-highest gender pay gap in the EU, with only Czechia (18.5%) and
Estonia (18.8%) having a larger gap. The EU average difference between the average gross
hourly earnings of women and men was 11.1% in 2024.

“In 2024, women in Austria earned 17.6% less than men in gross hourly wages. Despite the decline in recent
years, Austria has the third highest gender pay gap in the EU,” says Manuela Lenk, Director General Statis-
tics of Statistics Austria. In contrast, the labour force participation rate among women has increased over
the past 10 years. Their employment rate rose from 66.9% in 2014 to 70.7% in 2024. During the same pe-
riod, the proportion of women working part-time rose from 46.9% to 51.1%. The differences in the labour
market also have a strong impact on pensions. In 2024, women’s old-age pensions were 40.3% lower than
those of men.

Gender pay gap in Austria considerably above EU average

The gender pay gap is calculated uniformly across Europe based on the average gross hourly earnings of
women and men in the private sector. Over the past 10 years, the wage gap between women and men has
narrowed from 22.2% in 2014 to 17.6% in 2024, a decline of 4.6 percentage points. On the EU average, the
gender pay gap fell from 15.7% in 2014 to 11.1% in 2024, also a decrease of 4.6 percentage points (see
table 1).

According to analyses by Statistics Austria, around one third of the high wage gap in Austria can be ex-
plained by structural differences. For example, women are more likely to work in lower-paid sectors and
occupations or have shorter employment histories than men. Differences in working hours are already
taken into account by using hourly earnings. However, part-time work is on average paid less well per hour,
which affects women more than men. If, on the other hand, it was purely a question of formal education,
women would already have to earn more than men on average (for details see box “information on meth-
odology, definitions” below).

Labour force participation rises particularly among women aged 55 and over

Labour force participation has increased, with the rise being slightly stronger among women than among
men. The employment rate for women aged 15 to 64 rose from 66.9% in 2014 to 70.7% in 2024 (+3.8 per-
centage points; see table 2). For men, the rate rose from 75.2% in 2014 to 77.5% in 2024 (+2.3 percentage
points). In a European comparison, Austria is thus above the EU average of 66.2% for women and 75.3% for
men in 2024.

The increase in Austria is particularly a result of increasing employment rates among 55- to 64-year-olds. In
a 10-year comparison, the employment rate among women aged 55 to 59 rose from 53.8% in 2014 to 77.6%
in 2024, an increase of 23.8 percentage points. Among women aged 60 to 64, 23.9% were in employment
in 2024, 8.1 percentage points more than in 2014. The biggest leap was observed between 2023 and 2024.
As a result of the increase in the statutory retirement age for women since 1 January 2024, the labour force



participation rate among 60- to 64-year-olds rose by just under 4 percentage points in one year (see ta-
ble 3).

The labour force participation rate for men also increased between 2014 and 2024. In the 55 to 59 age
group, the employment rate reached 83.0% (+10.2 percentage points) in 2024, while for men aged 60 to 64
it was 47.8% (+16.4 percentage points).

Strong differences in part-time employment between women and men

The part-time employment rate for women was 51.1% in 2024 (see table 4). This was the second highest
rate in the EU after the Netherlands (64.2%). The EU average of women working part-time was 29.3%. At
13.7%, the proportion of men working part-time in Austria was significantly lower than that of women, but
above the EU average of 9.7%.

In contrary to the long-term upward trend, the proportion of women working part-time declined slightly in
2025. In the third quarter of 2025, 49.1% of women worked part-time, a decline of 1.7 percentage points
compared with the same quarter of the previous year. Among other things, this development is a result of
the decline in employment in the retail sector, which traditionally has a high proportion of part-time work-
ers. Among men, on the other hand, the part-time rate (14.0%) rose slightly in the third quarter of 2025
(+0.6 percentage points).

There are also major differences between women and men in terms of the reasons for part-time employ-
ment (see table 5). With 40.1%, care of adults with disabilities or children was the most important reason
for women (men 7.2%); in the 30 to 39 age group, as many as 71.9% of women (11.1% of men) cited caring
responsibilities as the main reason. For men, on the other hand, the main reasons were: not seeking full-
time employment (26.5%, compared with 24.6% of women), school or vocational training (23.9%, compared
with 8.8% of women) and other reasons (25.8%, compared with 13.1% of women).

Women in retirement and single parents at greater risk of poverty

Overall, differences in working life and lower earnings for women lead to a gender-specific pension gap of
40.3%. At 32%, female pensioners living alone were also more at risk of poverty than male pensioners living
alone, at 16%. People in single-parent households — almost exclusively women with children — have the
highest risk of poverty of all household types, at 36%.
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S: Eurostat. — Gender pay gap (unadjusted). Provisional data. Finland: break in series. Czechia: definition differs. — Graphic: STATIS-

TICS AUSTRIA.

Table 1: Gender Pay Gap 2014-2024 - in %

Jahre | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023 | 2024
EU-27 157 155 151 146 144 137 127 123 122 117 111
Austria 222 218 208 207 204 200 192 191 187 183 176

S: Eurostat. — Gender pay gap (unadjusted). 2023 und 2024: provisional data.

Table 2: Employment rates (aged 15 to 64) —in %

| 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023 | 2024

EU-27
Men 69.1 69.9 70.9 72.1 73.1 73.8 72.8 73.3 74.7 75.1 75.3
Women 58.5 59.3 60.3 61.3 62.3 63.1 62.3 63.4 64.9 65.7 66.2
Osterreich
Men 75.2 75.1 75.4 76.2 77.4 78.0 76.5 76.7 78.0 77.9 77.5
Women 66.9 67.1 67.7 68.2 68.6 69.2 68.3 68.1 70.0 70.3 70.7

S: Eurostat; STATISTICS AUSTRIA, Labour Force Survey (Microcensus). — International definition according to ILO concept. — Austria:
From 2021 survey changeover (break in time series).

Table 3: Employment rates by age groups —in %

| 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023 | 2024

Men
15-24 years 54.3 54.0 52.9 52.1 53.9 54.8 52.7 54.6 55.6 56.3 54.3
25-34 years 84.6 85.1 85.1 84.4 85.9 87.2 84.4 85.2 86.6 85.6 84.7
35-44 years 89.7 89.0 88.5 89.3 90.1 89.6 88.6 88.2 90.5 90.0 89.2
45-54 years 85.5 86.0 86.2 87.8 87.4 88.7 87.8 87.2 88.4 87.9 88.3
55-59 years 72.8 72.5 74.3 77.5 79.0 79.4 79.0 78.8 80.3 80.8 83.0
60-64 years 31.4 30.9 36.3 38.0 43.8 42.8 42.6 43.2 44.8 48.1 47.8




| 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023 | 2024

Women
15-24 years 49.9 48.7 49.0 49.0 48.7 48.4 47.8 45.7 48.2 49.8 48.3
25-34 years 78.1 78.3 80.0 79.8 78.4 78.8 78.3 77.9 80.8 81.8 81.1
35-44 years 81.2 81.7 80.6 81.2 82.2 83.2 81.2 80.7 83.9 83.4 83.3
45-54 years 81.3 80.7 81.0 81.9 83.0 84.0 82.8 83.2 84.2 83.8 85.7
55-59 years 53.8 57.3 60.0 64.1 66.7 68.1 70.9 73.4 74.4 76.2 77.6
60-64 years 15.8 16.4 18.2 17.2 18.6 19.7 18.8 19.2 20.2 20.0 23.9

S: STATISTICS AUSTRIA, Labour Force Survey (Microcensus). — International definition according to ILO concept. — From 2021 survey
changeover (break in time series).

Table 4: Part time rates —in %

jahre | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023 | 2024
EU-27

Men 9.4 9.5 9.5 9.5 9.4 9.5 9.5 9.3 9.4 9.6 9.7

Women 3.2 311 310 308 305 306 303 294 290 292 293
Austria

Men 109 112 118 119 112 107 107 116 126 134 137

Women 469 474 477 477 475 477 473 496 507 506  51.1

S: Eurostat; STATISTICS AUSTRIA, Labour Force Survey (Microcensus). — International definition according to ILO concept.
Part-time rate: Part-time employed (self-assignment) as a percentage of employed persons aged 15 years and over. — Austria: From
2021 survey changeover (break in time series).

Table 5: Reasons for part-time work 2024 —in %

Not seeking | Other family

Care of adults with disa- No full-time | Education or Other rea-

Reasons bilities or children WIATIBATE | | CrEEEiz] job found training sons
ployment reasons
Men 7.2 26.5 8.4 8.2 239 25.8
Women 40.1 24.6 7.4 5.9 8.8 13.1

S: STATISTICS AUSTRIA, Labour Force Survey (Microcensus) 2024. — International definition according to ILO concept.

For detailed results and further information please refer to our website.

Information on methodology, definitions:

Gender Pay Gap: Gender pay gap (in unadjusted form) according to Eurostat. Difference between the aver-
age (arithmetic mean) gross hourly earnings of women and men in enterprises with 10 or more employees
in the private sector (excluding agriculture and forestry; public administration). The data is collected directly
from companies throughout the EU every 4 years according to harmonised standards. The values for the
years between the surveys are estimated.

Statistics Austria analysed the influence of various factors based on data for the year 2022. Starting from a
gender pay gap of 18.7%, around one third (6.4 percentage points) could be explained, while the rest
(12.3 percentage points) remains unexplained. The most important factors in the model include the eco-
nomic activity (3.3 percentage points), full- or part-time employment (2.7 percentage points) and occupation
(1.7 percentage points). Differences in the length of service with the company (1.3 percentage points) are
also relevant. If, on the other hand, it were purely a matter of formal education, women would have to earn
more than men (-1.2 percentage points).


https://www.statistik.at/en/statistics/population-and-society/gender-statistics

Part-time employment rate: Proportion of people working part-time in relation to all people in employment
by self-assignment according to the Labour Force Survey (Microcensus).

Pensions: Old-age pensions (without intergovernmental partial benefits) based on the data of the Federation
of Austrian Social Insurances (Dachverband der Sozialversicherungstrager; 14 times per year).

At risk of poverty: Persons are considered at risk of poverty if their equivalised (= needs-weighted per capita)
net household income is below 60% of the median of the country’s equivalised net household income. In
Austria, according to EU-SILC, this corresponded to an amount of €1 661 for single people in 2024, plus
831 euros for each additional adult in the household and €498 for each child under 14 years (12 times a year).

Statistics Austria is the central organisation for official data and statistics on society, the economy, the state
and the environment. As a national statistical institute, it is committed to the statutory principles of inde-
pendence, impartiality and objectivity. Statistics Austria is headed by Manuela Lenk, Director General Statis-
tics, and Franz Haslauer, Director General Finance.

Further enquiries:

For information on results and methodology, please contact:

Tamara Geisberger, phone: +43 1 711 28-7818, e-mail: tamara.geisberger@statistik.gv.at
For interview requests, please contact the press office: presse@statistik.gv.at
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